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ALL INDIA BSNL EXECUTIVES’ ASSOCIATION TAMILNADU CIRCLE

President Secretary Finance Secretary
R.ASHOK KUMAR S. PRABHAKARAN K.SAKTHIVEL
9486100066 9486103277 9486100668
No: AIBSNLEA / TN Circle/ 2025-26 / 5 dated at Chennai the 06.01.2026

To

The Chief General Manager
BSNL, Tamil Nadu Circle
Chennai.

Respected Sir,

On behalf of AIBSNLEA, Tamil Nadu Circle, we would like to submit the following points for your
kind consideration in connection with the ongoing Long Stay transfer process in the Circle.

1. At the outset, it is humbly requested that, as far as practicable, deficit OAs may be
considered for being filled during this Long Stay transfer by utilizing executives from excess
OAs, so as to address actual manpower requirements. It is also requested that avoidable
swapping of executives between OAs may kindly be minimized, keeping in view the
intended objective of the Long Stay transfer policy.

2. Further, in the OA-wise Long Stay Lists published, certain cases have been noticed where
seniors are placed below their juniors. We respectfully request that such seniority
discrepancies may kindly be verified and corrected before finalising the Long Stay List, to
avoid grievances at a later stage.

3. It is submitted that in the previous Long Stay transfer exercise, options were called for OA-
wise; however, posting orders were issued at the BA level, leading to a mismatch between
options exercised by executives and actual postings. Hence, it is requested that posting
orders may be issued strictly at the OA level, in accordance with the OA-wise options
exercised.

4. With due respect, | kindly request your guidance and clarification regarding the long stay
transfer policy on the following points:

The percentage of executives proposed to be considered for transfer under the long stay
category. Whether the said percentage will be calculated OA-wise or BA-wise.

It will be grateful for your kind clarification on the above, as it will help in better
understanding and compliance with the policy.

5. We further request that, after incorporating all corrections and rectifications, the revised
Long Stay List may kindly be published before calling for option exercise through the OTP
window. This will enable executives to verify their correct status prior to exercising options.
It is submitted that this step was not followed during the previous transfer exercise, leading
to avoidable confusion.
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6. It is also requested that genuine medical cases and executives whose wards are studying in
10th and 12th standards may be sympathetically considered, and retention may be granted
till the completion of the ongoing public examination period, to avoid undue hardship to the
executives and their families.

At this juncture, we most respectfully and earnestly submit that BSNL executives are already
undergoing severe financial and personal hardship due to non-implementation of PRC, and are
compelled to manage their families with pay scales that are nearly a decade old, especially when
compared to their counterparts in other PSUs and Government services. In such trying
circumstances, we humbly appeal for a sympathetic, humane, and considerate approach while
finalising the Long Stay transfers orders, so that avoidable distress to the executives and their
families may kindly be minimized.

We shall be ever grateful for your kind understanding and support.
With warm regards,

Copy to.

1. GM HR&Admin BSNL Chennai Yours Sincerely,

S.Prabhakaran,
Circle Secretary, AIBSNLEA
Tamilnadu Circle.



